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INITIAL POST
 I would advise the managers to consider hiring independent contractors (ICs) because there benefits to Company. The following are the main benefits of the ICs; firstly, the Company will probably save cash when using ICs. When a company hires employees, they have to undergo the additional cost of catering for the employee's expenses such as equipment, employer-provided benefits, office space, and others. A company won't experience all these expenses when they hire ICs. Although they are paid more per hour than the employees, they are still cheaper. Secondly, a company experiences staffing flexibility when working with the ICs. They make it easy for employers to hire and let go of workers whenever they need to. It's also beneficial for the workers with fluctuating workloads. So, a company or an employer would face traumatic experiences such as facing legal troubles of firing employees since when working with ICs, the job goes when the work is finished. Lastly, a company or an employer reduces exposure to lawsuits. Employees possess a wide range of rights under the federal and state laws, and so, a variety of lawful claims they can use them against their employers for disrespecting their rights. Therefore, it's advantageous for a company to work with ICs because many of these laws don't protect them. Some of these rights available to employees but not to Independent contractors include; they don't have the right to forms a union, they don't have the right to take off to bond with a newborn child, among others.

